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IN SEARCH OF A LEADER

For the past year, we at Leadership Network have been “feasting on our own words” about change,
transition, re-framing, re-engineering and all those other buzz words and phrases used to describe the
fact that things are different in this 21st century world. We have clarified our vision, values and
mission and redesigned our organizational form to be in alignment with our mission. We are
relocating our offices to Dallas in June and are ready to move to another level of ministry. The only
missing piece of our redesign is a new executive director and we are asking you, the readers of
NetFax to help us in our search.

LEADERSHIP NETWORK
EXECUTIVE DIRECTOR PROFILE

The individual selected as Executive Director must have a unique combination of leadership,
relational and operational skills and abilities.

The desired qualities and characteristics includé) a sense of call to the position and personal
alignment with the vision and mission of Leadership Network; (2) a passion for the local church and
leadership development; (3) a Kingdom perspective in terms of yield of effort (“our fruit appears on
someone else’s tree”); (4) a servant perspective in terms of serving the mission, organization, staff an
customers; (5) spiritually mature and growing in their personal faith relationship; (6) emotionally
mature; (7) exhibits integrity in practice and relationships; (8) committed to the concept and
operational context of a self-directed team; and (9) a life long learner comfortable in a world of ideas
and complexity yet able to focus on results.

The desired skills and abilities includ€l) active and effective listening skills; (2) strong relational
skills; (3) good communication skills, both written and oral; (4) technologically literate (as in basic
e-mail); (5) an ability and commitment to develop and empower people; (6) an ability to think
strategically and provide direction; (7) a demonstrated ability to lead and manage extraordinary
growth; and (8) an understanding of networks as the primary 21st century form of organization.

If there is someone whom you believe aligns with our profile, please mail or fax
(no telephone calls) your recommendation to Carol Childress at Leadership Network.

A final word...
We would deeply appreciate your prayers for our search.
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